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conclusion that a given policy, rule or regulation violates applicable law (subject to an appeal of such a 
conclusion to the Board).   

 In reaching conclusions based upon factual findings, an impartial hearing officer is not to substitute their 
independent judgment for the judgment of the District provided that the hearing officer determines that the 
District’s conclusions and any action taken by the District were lawful and reasonable under all of the 
facts, circumstances, and applicable standards. However, a hearing officer may state in their decision that 
they believe an alternative conclusion would have been more reasonable and explain the basis for 
making such a determination. An employee may appeal such a decision to the Board and request that the 
Board consider adopting the hearing officer’s alternate conclusion(s) or resolution. 

 

 

Legal References: 

 

Wisconsin Statutes 

Section 19.81 – 19.88   [Open Meetings Law] 

Section 66.0509(1m)    [Civil service protection and grievance procedures] 

 


